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WAUCHOPE R.S.L. CLUB LIMITED 
(A Company Limited by Guarantee ABN 68 001 009 212) 

 
NOTICE OF ANNUAL GENERAL MEETING 

 
NOTICE IS HEREBY GIVEN that the forty-ninth Annual General Meeting of the 
above Company will be held at the Club Premises Corner Young & Cameron Streets 
Wauchope on Sunday TWENTY FIFTH DAY of SEPTEMBER 2022 at 3.00pm. 
 
BUSINESS 
 
1. To receive, consider and adopt the financial statements of the Club for the year 

ended 30 June 2022 and the reports by the Directors and Auditors thereon. 
 
2. President’s Report 
 
3. Secretary Manager’s Report 
 
4. Directors’ Report 
 
5. Auditor’s Report 
 
6. ORDINARY RESOLUTIONS – Refer to the following pages 

 
7. SPECIAL RESOLUTIONS –  Refer to the following pages.  
 
8. To Elect Three Directors:  The retiring Directors are:   

Malcolm Butler, Bruce Cant & Stephen Perkins 
Nominations have been received from Peter Hoare, John Wademan, Michael 
Brownlow, Malcom Butler, Nicholas Sandman-Allen, Stephen Perkins and 
Mathew Mudford. 
 
As per section 40 of the Wauchope RSL Club’s Constitution.  Election is by 
postal ballot and information about the method of voting accompanies this 
Notice. 
 

9. NOTICE TO MEMBERS:  Any financial member of the Club attending the 
Annual General Meeting who needs clarification on any matter pertaining to the 
financial statements contained herein please give your questions in writing to the 
Secretary Manager no later than 18 September 2022 so that your queries may be 
fully answered at the meeting. 
 

10. To transact any business that may be transacted at the Annual General Meeting. 
 
T. O’Connell 
Company Secretary
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ORDINARY RESOLUTIONS: 
 
Explanation Note: 
 
It is a requirement under the Registered Clubs Act 1976 that Members approve and 
agree to expenditure by the Club preceding the next Annual General Meeting for 
benefits to Directors that are not afforded to other Members of the Club. 
 
The benefits, which are provided, are the standard benefits that have been provided to 
Directors of the Club over a number of years.  The purpose of these resolutions is to 
comply with the requirements of the Registered Clubs Act. 
 
To be passed, Ordinary Resolutions must receive a simple majority of votes in favour 
from those members present at the meeting who are eligible to vote. 
 
The Board recommends the following four Ordinary Resolutions. 
 
Directors Benefits 
 
First Resolution: 
 
That pursuant to the Registered Clubs Act. 
1. The Members hereby approve and agree to reasonable expenditure by the club 

for Professional Development and Education of Directors until the next Annual 
General Meeting and being for: 

 
A. The reasonable cost of Directors attending at meetings of Clubs N.S.W. and the 

Club Managers Association of Australia including their Annual General 
Meetings, Conferences and Trade Shows. 

 
B. The reasonable cost of Directors attending seminars, lectures, Trade Displays, 

organised study tours, fact finding tours and other similar events as may be 
determined by the Board from time to time. 

 
C. The reasonable cost of Directors attending their Clubs or similar businesses for 

the purpose of viewing and assessing their facilities and methods of operation. 
 
D. The issue of suitably inscribed blazers, shirts and other apparel to each Director 

as required. 
 
2. The members acknowledge that the benefits in paragraph (1) are not available to 

members generally but only to those who are Directors of the Club and those 
Members directly involved in the Clubs activities. 
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Second Resolution: 
 
That pursuant to the Registered Clubs Act: 
1. The Members hereby approve and agree to expenditure by the Club until the next 

Annual General Meeting of the Club the following expenditure and benefits for 
Directors. 

 
A. The reasonable cost of a meal and beverage for each Director immediately before, 

during or after a Board or Committee Meeting. 
 
B. Reasonable expenses incurred by Directors in attending Club activities and 

functions with partners where appropriate, to represent the Club providing the 
expenses are approved by the Board before payment is made on production of 
receipts, invoices or other proper documentary evidence of such expenditure. 

 
2. The Members acknowledge that the benefits in paragraph (1) are not available to 

Members generally but only for those who are Directors of the Club. 
 
Third Resolution: 
 
That pursuant to the Registered Clubs Act: 
The Members hereby approve and agree to the reasonable cost or expenses in relation 
to  
 
A. Sponsorship of Sub Clubs. 
B. Attending presentations to Members or other persons acknowledging services 

deemed by the Directors to be of benefit to the Club and or the Community. 
C. Life Members presentations and dinners as approved by the Directors. 
 
Fourth Resolution: 
 
Approval of Honorarium for the President for the year 2022/2023: 
That pursuant to the Registered Clubs Act 1976, as amended, the Members hereby 
approve and agree to the President receiving an Honorarium for services rendered to 
the Club not exceeding $10,000.00 during the period preceding the next Annual 
General Meeting.  The Members acknowledge that the Honorarium is not available to 
Members equally but only to the President as elected by the Board of Directors as per 
the Clubs Constitution. 
 
Dated:  4 August 2022 
By Direction of the Board 
 
T. O’Connell 
SECRETARY MANAGER 
 



iv

            Page | 1  

TJ_JMH_211049_003 

WAUCHOPE R.S.L CLUB LIMITED 
ACN 001 009 212 

NOTICE OF SPECIAL RESOLUTION FOR ANNUAL GENERAL MEETING 
NOTICE is hereby given that at the Annual General Meeting of WAUCHOPE R.S.L CLUB LIMITED to be held on 
25 September 2022 commencing at 3.00pm at the premises of the Club, the members will be asked to consider 
and if thought fit pass the Special Resolution set out below:

 

PROCEDURAL MATTERS FOR SPECIAL RESOLUTION 
1. To be passed, a Special Resolution must receive votes in its favour from not less than three quarters (75%) 

of those members who being eligible to do so in person vote on the Special Resolution at the meeting.  
2. Life members and financial Ordinary members can vote on the Special Resolution at the meeting. 
3. Under the Registered Clubs Act, members who are also employees of the Club cannot vote on the Special 

Resolutions and proxy voting is prohibited. 
4. The Board recommends the Special Resolution to members.   

 
SPECIAL RESOLUTION 
[The Special Resolution is to be read in conjunction with the notes to members set out below.] 

That the Constitution of Wauchope R.S.L Club Limited be amended by: ` 

(a) deleting the definitions of “The Corporations Law” and “Financial Member” from Rule 1 and inserting 
into Rule 1 the following definitions in alphabetical order: 
“"The Act" - means the Corporations Act 2001 and any regulation made under the Corporations Act 
2001.  Any reference to a provision of the Corporations Act includes a reference to the same or similar 
provision in any legislation replacing, amending or modifying the Corporations Act however that 
provision appears. 
 “Board” means the members for the time being of the Board of Directors of the Club constituted in 
accordance with this Constitution. 
“Board Appointed Director” means a person appointed to the Board pursuant to Rule 38A, the 
Registered Clubs Act and the Registered Clubs Regulations but does not include a person who is 
appointed to the Board to fill a casual vacancy in accordance with Rule 47 of this Constitution 
“Financial Member” means a member who has renewed their membership of the Club by the relevant 
due date, and/or who has paid all joining fees, subscriptions, levies and other payments to the Club 
by the relevant due dates (if any such payments are required). 
“Gaming Machines Act” means the Gaming Machines Act 2001 and any regulation made under the 
Gaming Machines Act 2001.  Any reference to a provision of the Gaming Machines Act includes a 
reference to the same or similar provision in any legislation replacing, amending or modifying the 
Gaming Machines Act however that provision may be amended in that legislation.  
“Liquor Act” means the Liquor Act 2007 and any regulation made under the Liquor Act 2007.  Any 
reference to a provision of the Liquor Act includes a reference to the same or similar provision in any 
legislation replacing, amending or modifying the Liquor Act however that provision may be amended 
in that legislation. 
“Month” except where otherwise provided in this Constitution means calendar month. 
“Non Financial member” means a member who has not renewed their membership of the Club by the 
relevant due date, and/or has not paid all joining fees, subscriptions, levies and other payments to the 
Club by the relevant due dates. 
“Office” means the general administrative office of the Club. 
“Quarter” means a period of three (3) months ending on 31 March, 30 June, 30 September and 31 
December. 
“Rules” means the rules comprising this Constitution. 
“Secretary” includes Acting Secretary, Honorary Secretary, Acting Honorary Secretary, Secretary 
Manager, General Manager, Chief Executive Officer or any other title attributed to the person who is 
the Secretary of the Club for the purpose of the Registered Clubs Act. 
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“Special Resolution” has the meaning assigned thereto by the Act. To be passed, a Special Resolution 
must receive at least seventy five percent (75%) of the votes cast by members eligible to vote on the 
Special Resolution.” 

(b) inserting the following new Rule 5(d)(iii) 
“(iii) The Secretary or senior employee then on duty may refuse a person admission to the 

Club as a Temporary member and/or terminate the membership of any Temporary 
member at any time without notice and without having to provide any reason.” 

(c) inserting the following new sub-paragraphs in Rule 5(e): 
“(i) The Secretary may refuse an applicant for membership admission to the Club or 

remove an applicant for membership from the Club’s premises at any time without 
notice and without having to provide any reason. 

(ii) Should a person who is admitted as a Provisional member not be elected to 
membership of the Club; 
a. that person shall cease to be a Provisional member of the Club; and 
b. the joining fee and subscription (if any) submitted with the nomination shall 

be returned to that person." 
(d) deleting Rule 7 and inserting the following Rule 7: 

“Every application shall be in writing and shall be in the form as required by the Directors from time to 
time and shall contain the following particulars: 

(a) the full name of the applicant; and 
(b) the address of the applicant; 
(c) email address of the applicant; 
(d) the telephone number of the applicant; 
(e) the date of birth of the applicant; 
(f) a statement to the effect that the applicant agrees to be bound by and comply with the 

Constitution and By-laws of the Club and any other determination, resolution or policy 
which may be made or passed by the Board; 

(g) the signature of the applicant; and 
(h) such other particulars as may be prescribed by the Board from time to time.” 

(e) deleting from Rule 9 the words “and addresses”. 
(f) deleting Rule 13 and inserting the following Rule 13: 

“13 The Club shall not be required to notify a person if they have been elected to membership. If 
a person fails to be elected to membership the Secretary shall cause any joining fee and 
subscription paid by the person to be returned to that person.” 

(g) deleting Rule 14A inserting the following new Rule 14A: 
“14A For the purposes of section 30(2B) of the Registered Clubs Act, the Board shall by By-law 

determine the amount of joining fees, subscriptions (if any), levies and other payments 
payable by members of the Club”. 

(h) deleting Rules 15 to 17 inclusive, and inserting the following new Rules 15 to 17 inclusive:  
“15. DISCIPLINARY PROCEEDINGS 

(a) Subject to the remaining paragraphs of this Rule 15, the Board shall have power to 
reprimand, fine, suspend, expel or accept the resignation of any member, if that 
member: 
i. in the reasonable opinion of the Board, has wilfully refused or neglected to 

comply with any of the provisions of this Constitution or any By-Law; or  
ii. is, in the reasonable opinion of the Board; 

a. guilty of any conduct prejudicial to the interests of the Club; or  
b. guilty of conduct which is unbecoming of a member. 

(b) The following procedure shall apply to disciplinary proceedings of the Club: 
i. A member shall be notified of: 

a. any charge against the member pursuant to Rule 15(a); and  
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b. the particulars of the charge, including the alleged facts and 
circumstances which give rise to the charge against the member; 

c. the date, time and place of the meeting of the Board at which the 
charge is to be heard. 

(c) The member charged shall be notified of the matters in paragraph (b) of this Rule 15 
by notice in writing at least seven (7) days before the meeting of the Board at which 
the charge is to be heard. 

(d) The member charged shall be entitled to: 
i. attend the meeting for the purpose of answering the charge; and 
ii. submit to the meeting written representations for the purpose of answering 

the charge; 
iii. call witnesses provided that: 

a. if a proposed witness fails to attend the hearing or provide evidence 
at the hearing, the Board can still hear and determine the charge; and  

b. the Club cannot and will not force any person (including a member) 
proposed by the member charged as a witness to attend and provide 
evidence at the hearing. The member charged must act in an 
appropriate manner at the meeting (and in particular and without 
limitation, the member must not act in an offensive or disruptive 
manner). 

(e) If the chairperson determines (in their absolute discretion) that the member charged 
is not acting in an appropriate manner, the chairperson may issue the member 
charged with a warning regarding the member’s conduct and advise the member that 
if the member fails to comply with the warning, the member may be asked to leave 
the meeting and the Board will continue to consider and deal with the charge in the 
absence of the member. 

(f) If the member charged does not comply with the warning given in accordance with 
paragraph (e) of this Rule, the chairperson (in their absolute discretion) may exclude 
the member charged from the meeting and continue to consider and deal with the 
charge in his or her absence. 

(g) If the member fails to attend such meeting: 
i. the charge may be heard and dealt with and the Board may decide on the 

evidence before it; and 
ii. the Board may impose any penalties, 
the member's absence notwithstanding, but having regard to any representations 
which may have been made to it in writing by the member charged. 

(h) After the Board has considered the evidence put before it, the Board may: 
i. immediately come to a decision as to the member’s guilt in relation to the 

charge; or  
ii. advise the member that the Board requires additional time to consider the 

evidence put before it in order to determine whether or not the member is 
guilty of the charge. 

(i) After the Board has come to a decision as to the member’s guilt in relation to the 
charge it must: 
i. in the case of a decision under paragraph (h)(i) of this Rule 15, immediately 

inform the member of the Board’s decision; or 
ii. in the case of a decision under paragraph (h)(ii) of this Rule 15, inform the 

member of the Board’s decision in writing within seven (7) days of the date of 
the decision of the Board. 

(j) If the member charged has been found guilty, the member must be given a further 
opportunity to address the Board in relation to an appropriate penalty for the charge. 
The Board shall, in its absolute discretion, determine whether or not the member will 
address the issue of penalty: 
i. at the meeting or afterwards; and   
ii. by way or verbal or written submissions or a combination thereof. 
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(k) After the Board has made a decision on the issue of penalty, the Board must advise 
the member of its decision.  

(l) No motion by the Board to reprimand, fine, suspend or expel a member shall be 
deemed to be passed unless a two-thirds majority of the directors present vote in 
favour of such motion. 

(m) The Board shall have the power to adjourn, for such period as it considers fit, a 
meeting pursuant to this Rule 15. 

(n) Any decision of the Board on such hearing shall be final and the Board shall not be 
required to give any reason for its decision. 

(o) The Board may authorise the Secretary and other persons to attend the meeting to 
assist the Board in considering and dealing with the charge, but those persons shall 
not be entitled to vote at the meeting. 

(p) The outcome of disciplinary proceedings shall not be invalidated or voided if the 
procedure set out in this Rule is not strictly complied with provided that there was no 
substantive injustice for the member charged. 

(q) This Rule 15 applies to Full members only and it does not limit or restrict the Club from 
exercising the powers contained in Rule 67 of this Constitution and the powers 
contained in section 77 of the Liquor Act. 

 
PROVISIONAL SUSPENSION PENDING DISCIPLINARY HEARING 
16. If a notice of charge is issued to a member pursuant to Rule 15(b):  

(a) the Board by resolution; or 
(b) the Secretary (independently of the Board), 
shall have the power to suspend that member from all rights and privileges as a member of 
the Club until the charge is heard and determined. Such suspension shall be promptly notified 
in writing to the member concerned. 

 
ADDITIONAL DISCIPLINARY POWERS OF SECRETARY 
17. If, in the opinion of the Secretary (or his or her delegate), a member has engaged in conduct 

that is unbecoming of a member or prejudicial to the interests of the Club, then the Secretary 
(or his or her delegate) may suspend the member from some or all rights and privileges as a 
member of the Club for a period of up to twelve (12) months, provided that: 
(a) in respect of any suspension pursuant to this Rule 17, the requirements of Rule 15 

shall not apply.  
(b) if the Secretary (or his or her delegate) exercises the power pursuant to this Rule, the 

Secretary (or his or her delegate) must notify the member (by notice in writing) that: 
i. the member has been suspended as a member of the Club; and 
ii. the period of suspension; 
iii. the privileges of membership which have been suspended; and 
iv. if the member wishes to do so, the member may request by notice in writing 

sent to the Secretary that the matter be dealt with by the Board pursuant to 
Rule 15. 

(c) If a member submits a request under Rule 17(b)iv: 
i. the member shall remain suspended until such time as the charge is heard 

and determined by the Board;  
ii. the Club must commence disciplinary proceedings against the member in 

accordance with the requirements of Rule 15; and 
the determination of the Board in respect of those disciplinary proceedings shall be in 
substitution for and to the exclusion of any suspension imposed by the Secretary (or 
his or her delegate). 

(d) Rule 17 applies to Full members only and it does not limit or restrict the Club from 
exercising the powers contained in Rule 67 of this Constitution and the powers 
contained in section 77 of the Liquor Act.” 

(i) deleting Rule 20 and inserting the following new Rule 20: 
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“20. Every member must advise the Secretary of any change to their contact details 
(including address, email address and telephone number) within seven (7) days of the 
change to their details.” 

(j) deleting Rules 21 to 23 inclusive and inserting the following new sub-headings and Rules 21 to 23B 
inclusive: 
“RESIGNATION OF MEMBERS 
21. A member may at any time resign from his or her membership of the Club by either: 

(a) giving notice in writing to the Secretary; or 
(b) returning his or her membership card to an officer of the Club and clearly indicating to 

the officer that he or she resigns from membership. 
21A  A resignation pursuant to Rule 21 shall take effect from the date on which the notice is received 

by the Secretary or the date on which the membership card is received by the officer of the 
Club. 

21B Any person who has not paid his or her joining fee, subscription, levy or other payment: 
(a) by  the due date shall cease to be entitled to the privileges of membership of the Club; 

and  
(b) within one (1) months after the due date shall cease to be a member of the Club. 

21C Any member who has ceased to be a member of the Club for any reason will not be entitled 
to any refund of any joining fee, subscription, levy or other payment made to the Club. 

 
NOTICE TO MEMBERS 
22. A notice may be given by the Club to any member either: 

(a) personally; or 
(b) by sending it by post to the address of the member recorded for that member in the 

Register of Members kept pursuant to this Constitution;  
(c) by sending it to the electronic address (if any) of the member; 
(d) by notifying the member in accordance with Rule 23 (in the case of notices of general 

meetings (including Annual General Meetings) only). 
23. If the member has provided: 

(a) an electronic means (the nominated notification means) by which the member may 
be notified that notices of meeting are available; and 

(b) an electronic means (the nominated access means) the member may use to access 
notices of meeting; 

the Club may give the member notice of the meeting by notifying the member (using the 
nominated notification means); 
(c) that the notice of meeting is available; and 
(d) how the member may use the nominated access means to access the notice of 

meeting. 
23A  Where a notice is sent to a member in accordance with Rule 22, the notice shall be deemed 

to have been received by the member on the day following that on which the notice was sent. 
23B Where a notice of general meeting (including Annual General Meeting) is sent to a member in 

accordance with Rule 23, the notice is taken to be given on the day following that on which 
the member is notified that the notice of meeting is available.” 

(k) inserting the following new sub-paragraphs as Rules 26(a) and 26(b): 
“(a) A notice of a general meeting of the members of the Club (including an Annual 

General Meeting) must: 
i. set out the place, date and time of the meeting; and 
ii. state the general nature of the meeting's business;  
iii. if a special resolution is to be proposed at the meeting - set out an intention 

to propose the special resolution and state the resolution. 
(b) Neither: 

i. the accidental omission to give notice of a meeting; nor 
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ii. the non receipt by any person of notice of a meeting; 
shall invalidate any proceedings at such meeting unless pursuant to Section 1322 of 
the Act such proceedings are declared to be void.” 

(l) inserting the following new Rules 36A to 36D: 
“36A The Board may cancel or postpone any general meeting prior to the date on which it 

is to be held, except where such cancellation or postponement would be contrary to 
the Act. The Board may give such notice of the cancellation or postponement as it 
thinks fit but any failure to give notice of the cancellation or postponement does not 
invalidate the cancellation or postponement or any resolution passed at a postponed 
meeting. This Rule will not operate in relation to a meeting called pursuant to a request 
or requisition of members. 

36B The Board may withdraw any resolution which has been proposed by the Board and 
which is to be considered at a general meeting, except where the withdrawal of such 
a resolution would be contrary to the Act. 

36C The Club may hold a general meeting (including Annual General Meeting) at two (2) 
or more venues using any technology that gives the members as a whole a 
reasonable opportunity to participate at the meeting.  

36D     If permitted by the Act, the Club may hold virtual only general meetings or Annual 
General Meetings. The provisions of the Act shall apply to such meetings and to the 
extent of any inconsistencies between the Act and the Constitution, the provisions of 
the Act shall prevail.” 

(m) inserting the following new Rule 37A: 
“37A The chairperson: 

(a) is responsible for the conduct of the general meeting; and  
(b) shall determine the procedures to be adopted and followed at the meeting; 
(c) may refuse a member admission to a general meeting or require a member to leave 

a general meeting if in his or her opinion, the member is not complying with reasonable 
directions and/or is acting in an offensive and disruptive manner at the meeting.” 

(n) inserting the following new Rule 38A: 
“38A  The Board may appoint up to two (2) Board Appointed Directors to the Board in addition to the 
directors referred to in Rule 38. The following provisions shall apply in respect of Board Appointed 
Directors: 

(a) The provisions of the Registered Clubs Act and Registered Clubs Regulations shall 
apply in respect of Board Appointed Directors. 

(b) A Board Appointed Director only has to satisfy the eligibility requirements of the 
Registered Clubs Act and Registered Clubs Regulations to be appointed to the Board 
and does not have to satisfy any eligibility requirement in the Constitution. 

(c) The Board cannot appoint a Board Appointed Director if such an appointment would 
cause the number of directors on the Board to exceed the statutory maximum of nine 
(9) directors.” 

(o) inserting the following new Rules 41A and 41B: 
“41A A member who:  

(a) is an employee; or  
(b) is currently under suspension pursuant to Rules 15, 16 or 17; 
(c) is not a Financial member; 
(d) is disqualified from managing any company under the Act; 
(e) is of unsound mind or whose person or estate is liable to be dealt with any way under 

the law relating to mental health; 
(f) is prohibited from being a director by reason of any order or declaration made under the 

Act, Liquor Act, Registered Clubs Act or any other applicable legislation; 
(g) has been convicted of an indictable offence (irrespective of whether or not a conviction 

was actually recorded) but it does not include a spent conviction (as defined in the 
Criminal Records Act 1991); 

(h) was an employee of the Club during the three (3) years immediately preceding the 
proposed date of election or appointment to the Board. 

(i) is a current contractor of the Club or a director, secretary, employee or business owner 
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of a contractor; 
(j) was a contractor of the Club or a director, secretary, employee or business owner of a 

contractor immediately preceding the proposed date of election or appointment to the 
Board. 

(k) has been found guilty of a disciplinary charge and suspended from membership of the 
Club for any period of time (but not including any provisional suspension pending a 
disciplinary hearing); 

(l) is a director of another registered club; 
shall not be eligible to stand for or be elected or appointed to the Board. 

 
41B Any person who is elected or appointed to the Board, must, unless exempted, complete 

such mandatory training requirements for directors as required by the Regulations made 
under the Registered Clubs Act.” 

(p) deleting Rules 43 and 44 and inserting the following new Rules 43 and 44: 
“43. The Secretary shall post the names of the candidates on the notice board seven (7) 

days prior to the Annual General Meeting. 
44. If the required number of nominations are not received for all the vacant positions on 

the Board of Directors then those candidates who are nominated shall be declared 
elected to the relevant positions and the unfilled positions shall be casual vacancies 
for the purposes of Rule 47.” 

(q) deleting Rule 46 and inserting the following new Rule 46: 
“46. An election by ballot for all positions on the Board of Directors shall be conducted in the 

following manner except as provided for in rules 44 and 47:  
(a) The Board shall appoint a Returning Officer and at least two (2) scrutineers to take 

charge of the ballot. A candidate for any position shall not be appointed as the 
Returning Officer or as a scrutineer. 

(b) A ballot paper shall be prepared with the order of the names of the nominees 
determined by lot conducted by the Returning Officer; 

(c) At least five (5) days before the commencement of voting, the Club must display a 
notice on the Club’s website and on the Club noticeboard which confirms: 
i. the approved methods of voting – which may include voting by electronic 

means; and 
ii. the procedures to be followed for voting; 
iii. the dates and times when members can vote; 
iv. any other details which may be required for voting. 

(d) The ballot shall be conducted in such manner and on such days and during such times 
as shall be determined by the Board from time to time.  

(e) The ballot shall be determined on the “first past the post” voting system. 
(f) Members shall record their vote in such manner as may be prescribed by the Board 

from time to time by by-law. Failure to comply with the requirements of such by-laws 
shall render the vote invalid. 

(g) The decision of the Returning Officer as to the formality or informality of any vote shall 
be final. 

(h) In the event of an equality of votes, the Returning Officer shall draw lots between the 
candidates and the candidate who is drawn first shall be declared elected to that 
position. 

(i) The Returning Officer shall report the result of the ballot to the Annual General 
Meeting.  

(j) If the Returning Officer is not present, a scrutineer shall perform the duties of the 
Returning Officer set out in this Rule 46. 

(k) The Board may, at any time, engage the services of a professional electoral consultant 
or company to perform, or assist in performing, any or all of the duties of the Returning 
Officer or scrutineers set out in this Rule 46. 

(l) If at the close of the Annual General Meeting any vacancies remain on the Board, 
such vacancies shall be casual vacancies and may be filled in accordance with Rule 
47. 
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(m) If the election of the Board is to be conducted electronically, members will be able to 
vote either by using their own personal computer or other electronic device without 
having to attend the Club’s premises or by using a designated computer or other 
electronic device at the Club’s premises. 

(n) The Board shall have the power to make by-laws regulating all matters in connection 
with the election of the Board that are not inconsistent with this Rule 46. 

(o) The election of the Board (including without limitation, the results of the election of the 
Board) shall not be invalidated or voided if the procedure in Rule 46 is not strictly 
complied with provided there is no substantive injustice for any candidates.” 

(r) deleting from Rule 49 the words “Corporations Law” and instead inserting the word “Act”. 
(s) inserting the following new Rule 50(u): 

“(u) To issue requests and directions to members which may be reasonably required for 
the proper conduct and management of the Club.” 

(t) deleting from Rule 51(a) the word “monthly” and instead inserting the word “Quarter”. 
(u) inserting the following new sub-paragraphs into Rule 51: 

“(c) All acts done by any meeting of the Board or of a committee or by any person acting as a 
member of the Board shall, notwithstanding that it is afterwards discovered that there was 
some defect in the appointment of any such member of the Board or person acting as 
aforesaid, or that the members of the Board or any of them were disqualified, be as valid as if 
every such person had been duly appointed and was qualified to be a member of the Board. 

(d) A meeting of the Board may be called or held using any technology consented to by all the 
directors.  The consent may be a standing one.  A director may only withdraw his or her 
consent within a reasonable period before the meeting.  

(e) A resolution in writing signed by all the directors shall be as valid and effectual as if it had 
been passed at a meeting of the Board duly convened and held.  Any such resolution may 
consist of several documents in like form each signed by one or more directors.  The resolution 
shall be passed when the last director signs the document containing the resolution.” 

(v) deleting Rule 53 and inserting the following new Rule 53: 
“53. The office of a Director shall become vacant if he or she:  

(a) dies; 
(b) is disqualified for any reason referred to in Section 206B of the Act.  
(c) becomes of unsound mind or a person whose person or estate is liable to be dealt 

with in any way under the law relating to mental health. 
(d) is absent from meetings of the Board for a period of ninety (90) days (calculated from 

the last meeting of the Board attended) without the prior written consent of the Board 
unless the Board determines that their office is not be vacant as a result of that 
absence. 

(e) by notice in writing resigns from office as a director. 
(f) becomes prohibited from being a member of the Board by reason of any order or 

declaration made under the Act, the Registered Clubs Act or the Liquor Act. 
(g) ceases to be a member of the Club. 
(h) becomes an employee of the Club. 
(i) fails to complete the mandatory training requirements for directors referred to in Rule 

41B within the prescribed period (unless exempted); 
(j) was not eligible to stand for or be elected or appointed to the Board; 
(k) ceases to hold the necessary qualifications to be elected or appointed to the Board; 
(l) is convicted of an indictable offence (unless no conviction is recorded); 
(m) is not a Financial member of the Club; 
(n) is found guilty of a disciplinary charge and suspended from membership of the Club 

for a period exceeding three (3) months; 
(o) is removed from office as a director in accordance with the Act and this Constitution.” 

(w) deleting Rule 54 and inserting the following new sub-headings and Rules 54 and 54A: 
“54. MATERIAL PERSONAL INTERESTS OF DIRECTORS 
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(a) Any director who has a material personal interest in a matter that relates to the affairs of the 
Club must, as soon as practicable after the relevant facts have come to the director’s 
knowledge:  
i. declare the nature of the interest at a meeting of the Board; and 
ii. comply with Rule 54A. 

(b) Notwithstanding anything contained in the Act, a director who has a material personal interest 
in a matter that is being considered at a meeting of the Board, or of the Directors of the Club: 
i. must not vote on the matter; and 
ii. must not be present while the matter is being considered at the meeting. 

 
54A  REGISTERED CLUBS ACCOUNTABILITY CODE 
(a) The Club must comply with the requirements of the Registered Clubs Accountability Code (as 

amended from time to time) and the provisions of this Rule 54A. If there is any inconsistency 
between the Registered Clubs Accountability Code and this Rule 54A, the provisions of the 
Registered Clubs Accountability Code shall prevail to the extent of that inconsistency. 

(b) For the purposes of this Rule 54A, the terms “close relative”, “controlling interest”, “manager”, 
“pecuniary interest” and “top executive” have the meanings assigned to them by the 
Registered Clubs Act and Registered Clubs Regulations. 

CONTRACTS WITH TOP EXECUTIVES 
(c) The Club must ensure that each top executive has entered into a written employment contract 

with the Club dealing with: 
i. the top executive’s terms of employment; and 
ii. the roles and responsibilities of the top executive; 
iii. the remuneration (including fees for service) of the top executive; 
iv. the termination of the top executive’s employment. 

(d) Contracts of employment with top executives: 
i. will not have any effect until they approved by the Board; and 
ii. must be reviewed by an independent and qualified adviser before they can be 

approved by the Board. 
CONTRACTS WITH DIRECTORS OR TOP EXECUTIVES 
(e) Subject to any restrictions contained in the Registered Clubs Act and Rule 54A(g), the Club 

must not enter into a commercial arrangement or a contract with a director or top executive or 
with a company or other body in which a director or top executive has a pecuniary interest, 
unless the proposed commercial arrangement or contract is first approved by the Board.  

(f) A “pecuniary interest” in a company for the purposes of Rule 54A(e) does not include any 
interest exempted by the Registered Clubs Act. 

CONTRACTS WITH SECRETARY AND MANAGERS 
(g) Unless otherwise permitted by the Registered Clubs Act, the Club must not enter into a 

commercial arrangement or contract with: 
i. the Secretary or a manager; or 
ii. any close relative  of the Secretary or a manager; 
iii. any company or other body in which the Secretary or a manager or a close relative of 

the Secretary or a manager has a controlling interest. 
LOANS TO DIRECTORS AND EMPLOYEES 
(h) The Club must not: 

i. lend money to a director of the Club; and 
ii. unless otherwise permitted by the Registered Clubs Act and Regulations, the Club 

must not lend money to an employee of the Club unless the amount of the proposed 
loan is ten thousand dollars ($10,000) or less and the proposed loan has first been 
approved by the Board. 

RESTRICTIONS ON THE EMPLOYMENT OF CLOSE RELATIVES OF DIRECTORS AND TOP 
EXECUTIVES 
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(i) A person who is a close relative of a director or top executive must not be employed by the 
Club unless their employment is approved by the Board. 

(j) If a person who is being considered for employment by the Club is a close relative of a director 
of the Club, the director must not take part in any decision relating to the person's employment. 

DISCLOSURES BY DIRECTORS AND EMPLOYEES OF THE CLUB 
(k) A director, top executive or employee of the Club must disclose any of the following matters 

to the Club to the extent that they relate to the director, top executive or employee: 
i. any material personal interest that the director has in a matter relating to the affairs of 

the Club; and 
ii. any personal or financial interest of the director or top executive in a contract relating 

to the procurement of goods or services or any major capital works of the Club; 
iii. any financial interest of the director or top executive in a hotel situated within forty (40) 

kilometres of the Club's premises; 
iv. any gift (which includes money, hospitality and discounts) valued at one thousand 

dollars ($1,000) or more, or any remuneration (including any fees for service) of an 
amount of one thousand dollars ($1,000) or more, received by the director, top 
executive or employee from an affiliated body of the Club or from a person or body 
that has entered into a contract with the Club. 

(l) The Club must keep a register in an approved form containing details of the disclosures made 
to the Club in accordance with this Rule 54A. 

TRAINING DISCLOSURES 
(m) The Club must make available to members: 

i. details of any training which has been completed by directors, the Secretary and 
managers of the Club in accordance with the Registered Clubs Regulation; and 

ii. the reasons for any exemptions of directors, the Secretary or managers from 
undertaking the training prescribed by the Registered Clubs Regulation. 

(n) The Club must indicate, by displaying a notice on the Club’s premises and on the Club’s 
website (if any), how the members of the Club can access the information. 

PROVISION OF INFORMATION TO MEMBERS 
(o) The Club must: 

i. make the information required by the Registered Clubs Regulations available to the 
members of the Club within four (4) months after the end of each reporting period to 
which the information relates: and 

ii. indicate, by displaying a notice on the Club's premises and on the Club's website (if 
any), how the members of the Club can access the information.” 

(x) deleting Rule 58 and inserting the following new Rules 58 to 58C inclusive: 
“58. The Board shall: 
(a) cause proper accounts and records to be kept with respect to the financial affairs of the Club 

in accordance with the Act and the Registered Clubs Act. 
(b) prepare, on a quarterly basis, financial statements that incorporate: 

i. the Club’s profit and loss accounts and trading accounts for the quarter; and 
ii. a balance sheet as at the end of the quarter. 

(c) cause the financial statements referred to in paragraph (b) of this Rule to be submitted to a 
meeting of the Board. 

(d) make the financial statements referred to in paragraph (b) of this Rule available to members 
of the Club within seven (7) days of the statements being adopted by the Board. 

(e) indicate, by displaying a notice on the Club’s premises and on the Club’s website, how the 
members of the Club can access the financial statements referred to in paragraph (b) of this 
Rule. 

(f) provide a copy of the financial statements referred to in paragraph (b) of this Rule available to 
any member on the written request of the member.  

58A  The books of account shall be kept at the Registered Office of the Club or at such other place 
as the Board thinks fit.  The Club shall at all reasonable times make its accounting records 
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available in writing for the inspection of members of the Board and any other persons 
authorised or permitted by or under the Act to inspect such records. 

58B The Board shall, not less than twenty one (21) days before each Annual General Meeting and 
in any event within four (4) months of the end of the financial year of the Club, report to 
members in accordance with Division 4 of Part 2M.3 of the Act. 

58C In accordance with Section 317 of the Act, the Board shall lay before the Annual General 
Meeting in respect of the financial year ending on the last day of June immediately prior to the 
Annual General Meeting: 
(a) the financial report of the Club; and 
(b) the directors' report;  
(c) the auditors' report on the financial report.” 

 
(y) inserting the following new Rules 67 to 70 inclusive: 

“67. REMOVAL OF PERSONS FROM THE PREMISES OF THE CLUB 
(a) In addition to any powers under Section 77 of the Liquor Act, the Secretary or, subject 

to Rule 70, an employee of the Club may refuse to admit to the Club and may turn 
out, or cause to be turned out, of the premises of the Club any person including any 
member: 
i. who is then intoxicated, violent, quarrelsome or disorderly; or 
ii. who, for the purposes of prostitution, engages or uses any part of the 

premises of the Club;  
iii. whose presence on the premises of the Club renders the Club or the 

Secretary liable to a penalty under the Registered Clubs Act or the Liquor Act;  
iv. who hawks, peddles or sells any goods on the premises of the Club;  
v. who, within the meaning of the Smoke-free Environment Act, smokes while 

on any part of the premises that is smoke-free. 
vi. who uses, or has in his or her possession, while on the premises of the Club 

any substance that the Secretary or an employee exercising this power 
suspects of being a prohibited drug or prohibited plant. 

vii. whom the Club, under the conditions of its club licence, a term of a liquor 
accord or by any law, is authorised or required to refuse access to the Club. 

(b) If pursuant to Rule 67(a) a person (including a member) has been refused admission 
to, or has been turned out of, the premises of the Club, the Secretary of the Club or 
(subject to Rule 70) an employee of the Club, may at any subsequent time, refuse to 
admit that person into the premises of the Club or may turn the person out, or cause 
the person to be turned out of the premises of the Club. 

68. Without limiting Rule 67(b), if a person has been refused admission to or turned out of the 
Club in accordance with Rule 67(a), the person must not re-enter or attempt to re-enter the 
Club within twenty four (24) hours of being refused admission or being turned out.  

69. Without limiting Rule 67(b), if a person has been refused admission to or turned out of the 
Club in accordance with Rule 67(a)(i), the person must not: 
(a) remain in the vicinity of the Club; or 
(b) re-enter the vicinity of the Club within six (6) hours of being refused admission or being 

turned out. 
70. Without limiting the provisions of Section 77 of the Liquor Act the employees who under this 

Constitution are entitled to exercise the powers set out in this Rule shall be: 
(a) in the absence of the Secretary from the premises of the Club the senior employee 

then on duty; or 
(b) any employee authorised by the Secretary to exercise such power.” 

(z) inserting the following new sub-heading and Rule 71: 

“71. MEETINGS AND VOTING 
(a) In accordance with section 30C(3) of the Registered Clubs Act, the Club, the Board or a 

committee of the Club may (but is not required to): 
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i. distribute a notice of, or information about, a meeting or election of the Club, the Board 
or a committee of the Club by electronic means, and/or 

ii. hold a meeting at which all or some persons attend by electronic means but only if a 
person who speaks at the meeting can be heard by the other persons attending; 

iii. allow a person entitled to vote at a meeting of the Club, the Board or a committee of 
the Club to vote in person or by electronic means. 

(b) If there is any inconsistency between Rule 71(a) and any other provision of this Constitution, 
Rule 71(a) shall prevail to the extent of that inconsistency.” 

(aa) By making such other consequential amendments necessary to give effect to this Special 
Resolution including ensuring that the accuracy of all Rule numbers and cross referencing of 
Rules and paragraphs in the Constitution. 

 

Notes to Members on the Special Resolution 

1. The Special Resolution proposes a series of amendments to the Club’s Constitution to bring it into line with 
best practice and the Corporations Act, Liquor Act and Registered Clubs Act. 

2. Paragraph (a) inserts new and amends existing definitions used in the Club’s Constitution. 
3. Paragraph (b) clarifies that a Temporary member (i.e. a guest of the Club) can be refused admission to or 

turned out of the Club at any time by the Secretary or the senior employee then on duty, at their discretion. 
4. Paragraph (c) amends existing provisions relating to Provisional membership to bring the Constitution into 

line with the Registered Clubs Act and clarifies that Provisional membership can be cancelled at any time 
by the Secretary, at their discretion. 

5. Paragraphs (d), (e) and (f) amend existing provisions relating to applications for membership of the Club 
to bring the Constitution into line with the Registered Clubs Act.  

6. Paragraph (g) amends existing provisions relating to payment of annual subscriptions to bring the 
Constitution into line with best practice and the Registered Clubs Act. 

7. Paragraph (h) amends existing provisions relating to disciplinary matters to bring the Constitution into line 
with best practice. Paragraph (h) also provides that if the Club’s procedure for disciplinary proceedings is 
not strictly complied with, the proceedings are not invalidated or voided simply due to any slight non-
compliance. 

8. Paragraph (i) clarifies that members must notify the Club of any changes to their contact details. 
9. Paragraphs (j) and (k) amend existing provisions relating to the sending of notices to members 

electronically and the resignation of members to bring the Constitution into line with the Corporations Act 
and Registered Clubs Act. 

10. Paragraphs (l) and (m) insert new provisions relating to proposed Resolutions, postponing general 
meetings and the general conduct of general meetings to bring the Constitution into line with best practice 
and the Corporations Act. 

11. Paragraph (n) enshrines in the Constitution the Board’s legislative power to appoint up to two (2) directors 
to the Board (who are not elected by members or appointed by the Board to fill casual vacancies). 
(a)  The Registered Clubs Act and Registered Clubs Regulations enable boards of registered clubs to 

appoint up to two (2) directors (who are not elected by members or appointed by the Board to fill 
casual vacancies) to the Board. 

(b)  This means that the Board may appoint up to two (2) directors to the Board.   
(c)  For the avoidance of doubt:  

(i) the Board is not required to appoint persons to the Board, but it may do so if it wishes 
provided that the appointment would not result in the total number of Board members 
exceeding the statutory maximum of nine (9) persons; 

(ii) any person appointed by the Board to be a director only has to satisfy the requirements of 
the Registered Clubs Act and Registered Clubs Regulations to be appointed and does not 
have to satisfy any requirement in this Constitution such as belonging to a particular 
category of membership or being a member for a specific period of time before standing 
for or being elected or appointed to the Board; 

(iii) if a person is appointed to the Board, the Club must, within twenty-one (21) days of the 
appointment, display a notice on the Club’s noticeboard and website stating: 
(1) the reasons for the person’s appointment, and  
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(2) the person’s relevant skills and qualifications, and  
(3) any payments to be made to the person in connection with his or her appointment. 

(d)  This amendment allows the Board to identify persons with particular skills, expertise and 
experience which may be beneficial to the Club and allow the Board to appoint those persons to 
the Board. 

(e) For example, the Club may undertake a major construction project in the future and none of the 
directors at the time may have expertise in construction.  This amendment allows the Board to 
identify and appoint a person or persons with expertise in construction who will be able to assist 
the Club in completing the construction project. 

12. Paragraph (o) amends existing provisions relating to the circumstances in which members are ineligible to 
nominate for or be elected to the Board to bring the Constitution into line with best practice, the Corporations 
Act, and Registered Clubs Act. 

13. Paragraphs (p) and (q) update the Rules that set out the Board election process. The Rules now allow for 
greater flexibility for the Board to determine the procedure to be followed each year in the conduct of the 
election. 

14. Paragraph (r) corrects a reference that should refer to the Corporations Act 2001, rather than the outdated 
Corporations Law. 

15. Paragraph (s) clarifies that the Board have the power to issue requests and directions to members which 
may be reasonably required for the proper conduct and management of the Club. 

16. Paragraphs (t) and (u) amend existing provisions relating to Board meetings to bring the Constitution into 
line with the Corporations Act and Registered Clubs Act. 

17. Paragraph (v) amends existing provisions relating to the circumstances in which vacancies arise on the 
Board to bring the Constitution into line with best practice, the Corporations Act, and Registered Clubs Act. 

18. Paragraph (w) amends existing provisions relating to corporate governance and accountability to bring the 
Constitution into line with the Corporations Act, Registered Clubs Act and Registered Clubs Regulation. 

19. Paragraph (x) amends existing provisions relating to the accounting and reporting requirements of the Club 
to bring the Constitution into line with the Corporations Act and Registered Clubs Act. 

20. Paragraph (y) inserts additional provisions relating to the removal of persons from the Club’s premises to 
bring the Constitution into line with the Liquor Act. 

21. Paragraph (z) inserts new provisions relating to general meetings, voting and meetings to bring the 
Constitution into line with the Corporations Act and Registered Clubs Act. 

22. Paragraph (aa) permits any necessary amendments to be made to address any anomaly in Rule numbering 
and cross referencing throughout the Constitution. 
The Board recommends the Special Resolution to members. 

 

Dated: 4 August 2022  By direction of the Board 
    

 
 
 

   Tina O’Connell 
Secretary Manager 
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PRESIDENTS REPORT 2022 

 
On behalf of the Board of Directors and Management, it gives me great pleasure to submit my report for the year 
ending 30th June 2022. The club achieved an outstanding after-tax profit of $648,121.00 coupled with a revaluation 
of Investment property of $939,349.00 giving a total comprehensive income for the year  of $1,571,559.00 

 
At long last the Clubs over 55's Lifestyle Village 'Cameron Grange' has been completed.  All15 Units have been sold 
and are occupied. The units are a great asset for the club and will ensure a guaranteed income for future 
generations. Thank you to my fellow board members, without your substantial input and patience, the project 
would not have materialised,thank you. 

 
Again, the club continued to support  local c;harities and sporting  organisations. Without the support of the RSL Club, 
many would struggle to exist. Your club is a community club and will always support locals where possible. 
Donations to local clubs and charities for the year a total of  $61,582.00. 

 
I'd like to thank my Vice President Ray Knapp and fellow Directors for their invaluable support and commitment 
provided during the year. Their time is given freely to assist in the many facets of ru'nning the club and is greatly 
appreciated.  A special thankyou to Life member and director Bruce Cant who is standing down having served 18 
years as a director, however his commitment to the club goes back much further than that. Bruce has been 
assisting with Friday night raffles and other fundraising activities continually  since 1965,and he has asked if he can 
continue these activities after leaving the Board! 

 
Another big loss to the club is the  retirement of Secretary Manager, Graham Withers who has announced his 
retirement with effect 12th July 2022,Graham has been employed by the club since 1998 and was promoted to 
Secretary Manager in January 2018. Grahams' service to the club in each of his staff and Management roles has 
been exemplarily, especially during the difficult 3 years of Covid. With his guidance, the club fared better than 
most. On behalf of the Directors,Management,Staff and Members, we wish you and Robyn a long and happy 
retirement. 

 
.On the Management side, the club has appointed its first ever female Secretary Manager Tina O’Connell, she 
has been promoted from the position of HR/Operations Manager. Tina was employed by the club as a supervisor 

in 2003 and has completed all training to be Secretary Manager, I have no doubt she will fill the role admirably. 
 

Tom Lindsay has been employed  as Assistant Manager, he  has worked in the liquor and gaming industry for his 
entire working life and will be an asset to the club. 

 
Kerry Jose has been elevated from Supervisor to HR/operations Manager, well deserved after 20 years with the club. 
To our Catering Manager,Michelle,all Supervisors and Staff, thank you for a job well done. 

 
It is nearly 20 years since the club has done any noticeable internal renovations. The Bistro has just been refurnished 
and Architect Whitehouse Building Design have been engaged by the club to transform the old club entrance on the 
corner of Young and Cameron Street to include an Alfresco Dining and Coffee area. The smoking area will be 
relocated and the Tab and gaming area will be improved. 

 
On behalf of the Board of Directors, Management and Staff, we pass on our sincere condolences to those in the 
Community who have lost loved ones during the year. To those not enjoying the best of health, we pray for a 
speedy recovery. 

 
In conclusion, I thank all members for your continued patronage throughout the year, your support ensures 
the continued success of our friendly club which is a vital part of Wauchope Community. 

 
 

 
Mal Butler 
President 

PRESIDENTS REEPORT 2017/2018 

On behalf of the Board of Directors and Management, I am please to submit my report for the year 
ended June 2018. The Club has recorded a loss of $155,494.00. The reason for this is in October of 
last year the Board decided that it was in the best interest of the Club to change direction with the 
Cameron Grange Development, instead of the huge multi Storey development previously planned, 
the Club has now submitted a DA for 15 independent single storey units. A write off of $810,828.00 
for costs incurred with the previous DA was required. These were expenses that were capitalised 
since 2014 but written off in the financial year. The write off was a paper write off. There was no 
cash outlay this year and trading and cash flows were not affected. 

Disregarding the above write off the year proved a very good one for the Club, achieving a net profit 
before Tax of $390,814.00 the highest in two decades and possible ever. 

Again, the club continued to support local charities and sporting organisations. Without the support 
of the RSL Club many would struggle to exist. We are a community club and will always support 
locals where possible. Donations to local clubs and charities for the year totalled $65,921.00 

I would like to thank Vice President Ray Knapp and my fellow Directors for their commitment during 
the year. Their time is given freely and without them and their sound decisions at Board level the 
club would not be in the sound position it is in today. From the entire Board a special thankyou to 
John Ward. John has stood down after filling a one year vacancy created by the early retirement of a 
director in the previous year. A job well done John, your valuable input into the club was greatly 
appreciated. 

ln January 2018, Wayne Saley retired as Secretary Manager after 23 years’ service to the Club. 
Wayne came to us after a quarter of a century working at managerial level in large Sydney Clubs. He 
came here for a better lifestyle, his knowledge of the club industry is second to none. He was an 
excellent tutor and has left the management of the club in good hands. Congratulations to long 
serving Graham Withers and Tina O'Connell for your promotions to Secretary Manager and H.R. 
Managers respectively. Ken Tillman remains assistant manager and Michelle Mullot Catering 
Manager. 

A special thankyou to the wonderful group of dedicated volunteers who give their time freely 
assisting with raffle nights, Anzac Day BBQ kids Christmas parties and numerous other activities, 
without you, these activities would not happen. An outstanding example of commitment is Bruce 
Cant, many oldies will verify this, Bruce has been assisting with the Friday night charity raffles since 
1968, (50 years) Probably a record for any club, of those years 36 were prior to being elected to the 
board.  

On behalf of the Board of Directors, Management and staff, we pass on our sincere condolences' to 
those in our community who have lost loved ones during the year. To those not enjoying the best of 
health, we pray you have a speedy recovery. 

ln conclusion, I thank all members for your patronage during the year, it is your continued support 
that allows the club to continually improve facilities and maintain its great and friendly environment. 

 

PRESIDENT 

utler 
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SECRETARY MANAGER’S REPORT 2021 - 2022

I am pleased to present the Annual Report and Balance Sheet for the year ending 30th June 2022, which shows an after 
tax profit of $648,121. An independent valuation of the Club’s assets was completed on 20 April 2022, with the results 
reflected in the Club’s Financial Statement. 

Covid-19 pandemic not only continues to have an effect on Club trading but also securing staff. The Club was shut 
down for 5 weeks under a public health order during August and September 2021. 

Not Withstanding the effects of Covid-19 strong results have been achieved by sound policy decision made by the 
Board of Directors throughout the year and the management and staff who have all contributed. 

Whilst the Club has experienced a great year financially, it would not have been possible without the support of the 
Members. 

Construction of Cameron Grange was completed and handed over to the Club in October 2021, with residents 
moving in the week of Christmas. All residents have now settled leaving the Club with a healthy credit balance. 
Cameron Grange will ensure the longevity of the Club in years to come. 

This September Life Member Bruce Cant will be retiring from the Board after 18 Years. I would like to thank Bruce for 
the contribution he has made to the Club and his friendship. 

I would like to pass on a special thank you to Tina O’Connell for the outstanding contribution she has made to the club 
and the workload that she completes every week. 

To Tom, Office Admin Jennifer and Rebecca, Supervisors Kylie, Kerry, Melissa, Ashley and Nicole may I offer my sincere 
thanks for your support and friendship. 

This will be my last Annual Report, as I am retiring on 12 July 2022 to  do some travelling with my wife. I would like to 
thank the Wauchope RSL Club and its Members for a great 24.5 years, which I have enjoyed. 

I would like to wish the new Management Team of Tina O’Connell (Secretary Manager) Tom Lindsay (Assistant 
Manager) & Kerry Jose (HR/Operations Manager) all the best in their new roles. 

Michelle and Nathan achieved a great result under a trying economic climate, which clubs are currently experiencing. 

To Mark Clayworth who looks after the Cleaning Department and has the Club looking great every day. 

All Staff at the Wauchope RSL Club continue to work as a team & I sincerely thank them for their loyalty & effort in 
making the Club what it is today & making my job easier. 

My thanks go to the Volunteer workers for their assistance and support helping with weekly raffles and ANZAC Day, 
as your contribution is invaluable. 

To those Members who have lost love ones through the year I offer my deepest sympathy and to those members 
experiencing health problems may I wish you a speedy recovery. 

In closing I would like to thank all Members for your valued patronage and trust you continue enjoy the facilities of 
your Club. 

Graham Withers 

Secretary Manager 
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LLiisstt  ooff  LLiiffee  MMeemmbbeerrss  
The Board of Management, Members & Staff are indebted to the following list of 

persons for their voluntary & invaluable work as Directors & Members & we are honoured to 
enlist their names in our yearly balance sheet the years in sequence they were granted “Life 

Membership” of the Wauchope RSL Club Ltd” 

(*  Denotes Deceased) 

  G.  Griegg 1964* 
M. F. Brabant 1965* 
W. J.  Johnston 1967* 
A. H. Cant 1972* 
T. C. Cooper 1972* 
R. A. N. Rowsell 1973* 
G. A.  Toms 1975* 
W. H.  Partridge 1976* 
J. F.  Baker 1979* 
A. Robinson 1981* 
D. T. McDonald 1982* 
E. G. Trotter 1987* 
J. D.  Graham 1988* 
T.  Hanington 1990* 
R. S.  Mudford 1992* 
A. T.  Neal 1995* 
W. J.  Starrenburg 1998 
M. J.  Murrell 1998 
R. J. Knapp 1999 
C. B.  Everingham 2001* 
A. J.  Pope 2005 
M. S. Butler 2005 
R. A. Gill 2006 
R.  Tyne 2007 
E. Sheather 2009 
B. Cant 2013 
W.  Saley 2018 
R. Pead 2019 
G. Cavanagh 2021 
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The following is to be inserted into the Annual Report after the Directors Report. 
 
 
 

The Registered Clubs Amendment (Disclosures Regulation 2019 
 

Training Disclosure 
 

Directors are to complete required training within 12 months of becoming a Director or fill the 
requirement for an exemption for the training: Training courses that are to be completed: - 

 
 Director Foundation & Management Collaboration; 
 Finance for Club Boards. 

 
 
 

Name Completed Exemption 

Mal Butler  Recognition of Current Industry Knowledge 

Ray Knapp  Recognition of Current Industry Knowledge 

Robert Pead  Recognition of Current Industry Knowledge 

Bruce Cant  Recognition of Current Industry Knowledge 

Greg Cavanagh  Recognition of Current Industry Knowledge 

Debbie Prosser Director Foundation &  

 Management Collaboration,  

 Finance for Club Boards  

Stephen Perkins Director Foundation &  

 Management Collaboration,  

 Finance for Club Boards  

Len Gibbs Director Foundation &  

 Management Collaboration,  

 Finance for Club Boards  

Wayne Saley Director Foundation &  

 Management Collaboration,  

 Finance for Club Boards 
 
 
 
 

 

Tina O’Connell 

 

 
Diploma of Management 
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Diploma 
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Independent Auditor's Report

to the Members of Wauchope RSL Club Limited

Responsibilities of the Directors for the Financial Report

The Directors of the Company are responsible for the preparation of the financial report that gives a true and fair
view in accordance with Australian Accounting Standards - Reduced Disclosure Requirements and the
Corporations Act 2001 and for such internal control as the Directors determine is necessary to enable the
preparation of the financial report that gives a true and fair view and is free from material misstatement, whether
due to fraud or error. 

In preparing the financial report, the Directors are responsible for assessing the ability of the Company to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Directors either intend to liquidate the Company or to cease operations, or have no realistic
alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of this financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and
maintain professional scepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error,

design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient

and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement

resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,

intentional omissions, misrepresentations, or the override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are

appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of

the Company’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates

and related disclosures made by the Directors.
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Wauchope RSL Club Limited

ABN 68 001 009 212

STATEMENT OF CHANGES IN EQUITY

For the Year Ended 30 June 2021

2021

Retained
Earnings

$

Asset
Revaluation

Reserve

$

Total

$

Balance at 1 July 2020 4,620,378 2,996,434 7,616,812

Profit / (loss) attributable to members of the Company 462,201 - 462,201

Other comprehensive income - - -

Total comprehensive income for the year 462,201 - 462,201

Balance at 30 June 2021 5,082,579 2,996,434 8,079,013

2020

Retained
Earnings

$

Asset
Revaluation

Reserve

$

Total

$

Balance at 1 July 2019 4,145,438 2,996,434 7,141,872

Profit / (loss) attributable to members of the Company 474,940 - 474,940

Other comprehensive income - - -

Total comprehensive income for the year 474,940 - 474,940

Balance at 30 June 2020 4,620,378 2,996,434 7,616,812

The accompanying notes form part of these financial statements.
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Independent Auditor's Report

to the Members of Wauchope RSL Club Limited

Responsibilities of the Directors for the Financial Report

The Directors of the Company are responsible for the preparation of the financial report that gives a true and fair
view in accordance with Australian Accounting Standards - Reduced Disclosure Requirements and the
Corporations Act 2001 and for such internal control as the Directors determine is necessary to enable the
preparation of the financial report that gives a true and fair view and is free from material misstatement, whether
due to fraud or error. 

In preparing the financial report, the Directors are responsible for assessing the ability of the Company to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the Directors either intend to liquidate the Company or to cease operations, or have no realistic
alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our opinion.
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of this financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and
maintain professional scepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error,

design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient

and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement

resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,

intentional omissions, misrepresentations, or the override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are

appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of

the Company’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates

and related disclosures made by the Directors.
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Independent Auditor's Report
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Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in accordance with
Australian Auditing Standards will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of this financial report.

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement and
maintain professional scepticism throughout the audit. We also:

 Identify and assess the risks of material misstatement of the financial report, whether due to fraud or error,

design and perform audit procedures responsive to those risks, and obtain audit evidence that is sufficient

and appropriate to provide a basis for our opinion. The risk of not detecting a material misstatement

resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, forgery,

intentional omissions, misrepresentations, or the override of internal control.

 Obtain an understanding of internal control relevant to the audit in order to design audit procedures that are

appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of

the Company’s internal control.

 Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates

and related disclosures made by the Directors.

39



WAUCHOPE R.S.L. CLUB LTD
In the best interest of its members, guests and the community promotes

THE RESPONSIBLE SERVICE OF ALCOHOL
Responsible serving of alcohol is vital for legal, health and community reasons. Our society is 
now less tolerant of the irresponsible use of alcohol that leads to drunkenness, drink driving 
and under age drinking. We are now far more aware of the serious social problems that are 
associated with such behaviour.
Wauchope R.S.L. Club Ltd has adopted the following strategies for the Responsible Service of 
Alcohol:-
1. HOUSE POLICY providing the framework for the responsible serving of alcohol.
2. TRAINING OF STAFF so that they can implement and promote the house policy.
3. EDUCATION OF PATRONS so that they understand the implications of and abide by the 

responsible service of alcohol policy.
4. PREVENTION OF UNDER AGE DRINKING
5. PROMOTING SAFE TRANSPORT OPTIONS

Wauchope R.S.L. Club Ltd. will effect these strategies by:
 Implementation, monitoring, and modification on an ongoing basis of the Club's house policy.
 Preventing under-age drinking by insisting on ''proof of age'' by requesting a driver's licence, 

passport or "proof of age card" issued by the NSW Roads & Traffic Authority.
 Preventing intoxication by recognising the signs of intoxication and avoiding serving anyone to the 

point of intoxication. We will deny entry or service to anyone who is already intoxicated.
 Managing intoxication, anti-social, or disruptive patrons by attempting to discourage them from 

becoming involved in activities which can harm themselves or others.
 We will promote the service of non-alcoholic beverages and food.

Our policy at Wauchope R.S.L. Club Ltd is very clear: we want all guests to enjoy themselves. For 
many people alcohol is a pleasurable part of their daily life and we respect that. We are here to serve 
people with alcoholic beverages, professionally, friendly and responsively.
This policy in no way limits people's choice to drink and enjoy themselves. We want all customers to 
enjoy themselves. What we don't want to do is allow people to drink to excess and place themselves, 
our other patrons and the community, at risk.
By working together as a team we can create a safe, enjoyable and friendly atmosphere for all.

Dress Rules
The following Dress Rules will apply in the Wauchope R.S.L. Club Ltd as from 1st September, 1996. These rules will be 
enforced in all areas of the Club.

NOT PERMITTED AT ANY TIME
Singlets or sleeveless T-shirts – shirts with suggestive or offensive printing on them – swimmers.

AFTER 8 PM
Ladies attire should be comparable with the rules observed by males.
Rules are applicable to function bookings. Guests should be informed of Club Rules by Host or Organiser.
Management reserves the right to refuse admission to anyone who in its opinion is not suitably groomed or attired.

BY ORDER OF THE BOARD OF DIRECTORS



Wauchope R.S.L. Club Ltd.
                                                                                                                                       ABN 68 001 009 212   ACN 001 009 212

YOUNG STREET, WAUCHOPE 2446 Phone: 6585 2244

EACH WEEK AT YOUR CLUB
Monday: Club Bingo – 10.45am to 1.45pm
Tuesday: Table Tennis – 9am to 12pm - New Players Welcome 
 Snooker Competition - 5pm
 Members Draw 5pm to 7pm
 6 Pack Draw - 5.30pm to 7pm
Wednesday: Westpac Rescue Helicopter Bingo – 10.45am to 1.45pm 
 Mixed Euchre – 7pm to 10pm
Thursday: Snooker Competition - 5pm
 Euchre - 5.30pm
 Club Bingo – 7pm to 9pm
Friday: Mega Bingo 10.45am to 1.45pm
 Meat Raffle from 5.30pm – Drawn 6.30pm
 Euchre - 6pm
 Member’s Draw - 7.30pm
Sunday: Sunday Raffles & 2 Membership Draws - 5.30pm and 7.30pm
Bistro: Seven Days and Nights – 12pm to 2pm and 6pm to 8pm
 (6pm to 8.30pm on Friday)  (6pm to 8.30pm Sat & Sun)*
 *During daylight saving or at chef’s discretion

WARNING Please be as quiet as possible in the Car Park and the immediate area
around the Club when leaving the Club. This includes talking and motor vehicle noise.

Disciplinary action will be taken against any member who causes
disturbance directly or indirectly to residents of the immediate area.

THIS IS SERIOUS If you enjoy the Club, be quiet when leaving.



Young Street Wauchope
Phone 6585 2244

www.wauchopersl.com.au
find us on   

Courtesy Bus available
Friday & Sunday nights
Ring the Club for bookings

BISTRO
Reflections

OPEN 7 DAYS  •  LUNCH 12-2PM  •  DINNER 6-8PM  &  FRIDAYS 6-8.30PM


